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Providing a culturally safe environment 
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Review Date: 20/10/2027 

 

Goals – What are we going to do? 
 

1. Build capacity of Aboriginal and Torres Strait Islander 

children, families, and our immediate community, 

ensuring equality of outcomes and access to culturally safe 

early childhood education. (Arts. 3, 14, 21)   

 

2. Engage Aboriginal and Torres Strait Islander children in 

culturally safe environments that promote lifelong 

learning and uphold their right to education in a manner 

that respects culture, language, and values. (Arts. 13, 14, 

31)   

 

3. Support reconciliation by honouring and respecting 

traditional practices and protocols, especially of the 

Bandjalang people of the Bundjalung Nation, as the 

Traditional Custodians of the land. (Arts. 11, 18, 31)   

 

4. Promote positive representation of Aboriginal and Torres 

Strait Islander peoples throughout our community, 

reflecting both traditional and contemporary identities. 

(Arts. 8, 15)   

 

5. Provide equitable employment opportunities for 

Aboriginal and Torres Strait Islander peoples, supporting 

their right to work and to maintain cultural responsibilities. 

(Arts. 17, 21, 22)  

 

6. Ensure educator cultural responsiveness so that practices 

are culturally appropriate, trauma-informed, and uphold 

Indigenous rights. (Arts. 15, 22)   

  

Commitment to 

UNDRIP:  
 

Evans Head Preschool Association 

Inc. commits to upholding the 

United Nations Declaration on the 

Rights of Indigenous Peoples 

(UNDRIP) as a core framework for 

our work with Aboriginal and Torres 

Strait Islander peoples.  

 

This commitment ensures our 

policies and practices are based on 

respect for self-determination (Art. 

3), cultural identity (Arts. 8, 11, 13, 

31), language (Arts. 13–14), 

participation in decision-making 

(Arts. 18–19), education (Art. 14), 

and non-discrimination (Art. 2).  

 

We affirm that Aboriginal and 

Torres Strait Islander peoples have 

the right to maintain and 

strengthen their distinct political, 

legal, economic, social, and cultural 

institutions while engaging fully in 

national life (Art. 5).  

 

All engagement with Aboriginal and 

Torres Strait Islander families, 

Elders, and communities will be 

carried out in accordance with Free, 

Prior, and Informed Consent. (FPIC) 

(Art. 19). 
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Strategies - How will it be done? 

1. Capacity building (Arts. 3, 14, 21)   

 

2. Uphold the right of Aboriginal and Torres Strait Islander children to equitable learning 

outcomes, guided by the principles of the UNCRC and UNDRIP.  

 

3. Invite Aboriginal and Torres Strait Islander family members to actively co-design curriculum 

through formal consultation and Free, Prior, and Informed Consent (FPIC) processes.  

 

4. Include an Aboriginal and Torres Strait Islander parent representative on our committee to 

ensure authentic community voices are heard.  

 

5. Develop programs that foster connections between preschool children and school students, 

strengthening cultural identity and community ties.  

 

6. Collaborate with community partners to develop and implement a Reconciliation Action Plan 

that reflects shared values and commitments.  

 

7. Promote long-term educational outcomes by incorporating the Narragunnawali platform, 

Koori Curriculum, and Stronger Smarter Institute resources to support Aboriginal and Torres 

Strait Islander students’ success.  

 

2. Culturally safe environments (Arts. 13, 14, 31)   

 

1. Provide resources that are meaningful and respectful, honouring cultural origins and avoiding 

tokenism.  

 

2. Maintain high expectations of Aboriginal and Torres Strait Islander children’s capabilities, 

consulting Elders and community through Free, Prior, and Informed Consent (FPIC) to ensure 

an inclusive curriculum.  

 

3. Collaborate with local Aboriginal and Torres Strait Islander health services for culturally 

appropriate referrals and support.  

 

4. Prioritise enrolment for Aboriginal and Torres Strait Islander children and promote inclusion 

by offering fee subsidies and other supports.  

 

3. Reconciliation and protocol respect (Arts. 11, 18, 31)   

 

1. Participate in cultural celebrations such as NAIDOC Week and Reconciliation Week to honour 

and support Aboriginal and Torres Strait Islander cultures.  

 

2. Consult Elders and community members on all matters involving Aboriginal and Torres Strait 

Islander children, ensuring Free, Prior, and Informed Consent (FPIC).  

 

3. Conduct a Welcome to Country by a local Elder or an Acknowledgement of Country at 

gatherings:  
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4. Welcome to Country recognises the traditional custodians of the land and is performed by 

an Elder of the local Aboriginal community (e.g., an Elder of Bandjalang Country).  

 

5. Acknowledgement of Country is offered when a Welcome to Country is not possible, showing 

respect to Elders past, present, and emerging.  

 

6. Respect traditional child-rearing practices, kinship systems, and family decision-making 

processes.  

 

7. Follow local protocols when visiting culturally significant sites or during excursions.  

 

8. Ensure the use of local songs, images, and cultural materials is approved by the community, 

adhering to FPIC principles.  

 

5. Positive representation (Arts. 8, 15) 

 

1. Use the ECA Code of Ethics, UNCRC, and UNDRIP as guiding frameworks to promote 

respectful and inclusive practice.  

 

2. Invite Aboriginal and Torres Strait Islander guests to actively engage with children and 

families, enriching cultural understanding.  

 

3. Incorporate both traditional and contemporary Aboriginal and Torres Strait Islander 

representations in educational resources.  

 

4. Include Aboriginal flag colours in signage to visibly acknowledge and celebrate cultural 

heritage.  

 

5. Celebrate key cultural events such as NAIDOC Day, National Aboriginal and Torres Strait 

Islander Children’s Day, and Reconciliation Week.  

 

6. Employment opportunities (Arts. 17, 21, 22)   

 

1. Seek funding to sustain and grow Aboriginal and Torres Strait Islander employment 

opportunities.  

 

2. Employ Aboriginal and Torres Strait Islander educators to enrich the learning environment 

and offer culturally supportive guidance for all children.  

 

3. Support Aboriginal educators in pursuing further study and professional development to 

enhance their skills and leadership.  

 

4. Provide cultural leave for sorry business, funerals, and significant community events, ensuring 

employees’ entitlements and wellbeing are fully respected and supported.  

 

5. Ensure educators have access to the necessary tools and resources to succeed in their roles.  
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7. Educator cultural responsiveness (Arts. 15, 22) 

 

1. Use non-stereotypical, community-approved resources by consulting local Aboriginal and 

Torres Strait Islander communities through Free, Prior, and Informed Consent (FPIC).  

 

2. Provide ongoing training in cultural awareness, cultural responsiveness, cultural safety, and 

trauma-informed practice for all educators.  

 

3. Share resources on cultural competence and encourage attendance at relevant conferences 

to support professional growth.  

 

4. Allocate targeted funding to enhance cultural safety within the learning environment.  

 

5. Recognise the impact of intergenerational trauma to inform and strengthen culturally 

informed practices, drawing on the insights of the Bandjalang Healing document.  

 

7. Language protection and revitalisation (Arts. 13, 14, 31) 

 

Every Aboriginal or Torres Strait Islander community has unique and special ICIP. That ICIP is 

dynamic and living. It includes traditional knowledge and cultural expressions that are passed 

down over time and between generations. It also includes knowledge and cultural expressions 

generated now and in the future.  

 

1. Use traditional language inclusively in daily practice, guided by community consultation and 

permission.  

 

2. Acknowledge and respectfully reference the origin of all languages used.  

 

3. Source local images for art and design, opting for culturally safe, generic alternatives when 

necessary.  

 

4. Provide appropriate remuneration for the use of art and language, respecting cultural rights 

and contributions.  

 

5. Consult with the community to develop and uphold an Indigenous Cultural and Intellectual 

Property (ICIP) agreement.  
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Related Policies 

 Service Philosophy 

 Reconciliation Action Plan 

 Inclusion  

 Employee Orientation  

 Enrolment and Orientation  

 Family Participation and 

Communication  

 Priority of Access  

 Professional Development  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Monitoring, Evaluation and Review  

 

This policy will be monitored to ensure compliance with 

legislative requirements and reviewed at least every two 

years. 

 

Aboriginal and Torres Strait Islander families, Elders, and 

community representatives will be actively invited to 

participate in the review of this policy. 

 

The service will monitor implementation of UNDRIP-aligned 

practices and report progress annually. 

 

Families and staff are essential stakeholders in the review 

process and will be given opportunities to be actively 

involved. 
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